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Attendees will review:

* Who is Realityworks, Inc.

» Today’s students and the importance of health science soft
skills

 Best practices for leveraging scenario-based learning

« Hands-on tools to aid in health science soft skill
development

 Additional resources
 Q&A
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Who Is Realityworks?

We partner with educators, administrators and industry leaders to ensure HEﬂlqulU[lrkSﬁ'

Live it. # Learn it."

our offerings meet their needs and make lessons truly meaningful. e



Who are today’s health science students?



Gen Z: 20% of US population

 51% are students
« Relevancy matters

« WHY are they learning what
they are?

« HOW will they apply it to the
real world?

Source: https://explodingtopics.com/blog/
gen-z-stats
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Gen Z students vs. Millennial students

Compared to Millennials, Generation Z
students have...

Even shorter attention spans
Even better technology skills

Even stronger desire for real-world
learning

Source; https://greekreporter.com/2022/09/
23/genz-vs-millennials/

Realityworks
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Understanding generational differences

Key characteristics of
Gen Z students:

« “Technoholics”

 Visual
communication
using technology

e Getitnow. Do it
now. Learn it now!

Silents

Born 1925-1945

a.k.a.
Traditionalists
Veterans
Builders

Telephone

Largely disengaged
from technology

Face-to-face

Teach Me
Prefer a structured
"command and
control" oriented
learning, classroom
lectures, books and
on-the-job training

Baby Boomers

Born 1946-1964

a.k.a.
Boomers
Me Generation

Early IT adopters

Face-to-face;
telephone or email
if required

In Person
Prefer classroom
setting with in-class
participation; will
use technology and
may prefer books
to reading online

Generation X

Born 1965-1981

a.k.a.

Gen X
Latch-Key Kids
MTV Generation
13t Generation

PC

Digital immigrants

Text messaging or
email

Learn by Doing
Prefer self-directed
learning and
freedom to figure
things out on own;
computer befare
books

Generation Y

Born 1982-1995

a.k.a.
GenY

Millennials
Echo Boomers

Internet

Digital natives

Online/social med a
and text messagin 3

Short and Sweet
Thrive on flexibilit s
and space to
explore; favor on-
demand, highly
personalized and
interactive trainin;

Generation Z

Born 1996-2009

a.k.a.
iGeneration (iGen)
Post-Millennials
Centennials

iPhone, Social
Media

Technoholics

Visual
communication
using technology

Get it Now. Do it
Now. Learn it Now.
Want to learn on
their own terms;
prefer visual and
interactive, bite-
sized and hands-on
learning; use of
technology and
social mediais a
given

*
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What are health science soft skills and why
are they important?



Realifyworks

HEALTHCARE SOFT SKILLS

How Do Soft Skills
Apply to Healthcare?

Top Healthcare Soft Skills
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What are health science soft skills?

« Examples include empathy, teamwork and critical
thinking

« Enhance patient care, team collaboration, career
progression and more

Free poster on health science soft skills:
https://www.realityworks.com/resources/realityworks-

Interactive-posters/
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https://www.realityworks.com/resources/realityworks-interactive-posters/
https://www.realityworks.com/resources/realityworks-interactive-posters/

Empathy and sensitivity are in-demand

* Nearly 3 in 4 employers say they have a hard time finding graduates
with the soft skills their companies need

« Almost half of academic institutions believe that recent graduates
lack life skills needed in the workforce

« Undeveloped soft skills can lead to medical errors,
unhealthy/unproductive work environments, job dissatisfaction and

maore

Sources:

e https://www.shrm.org/resourcesandtools/hr-topics/employee-relations/pages/employers-say-
students-arent-learning-soft-skills-in-college.aspx

* https://www.nursingcenter.com/ncblog/march-2019/top-10-soft-skills-for-nurses

Realityworks
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Demand for healthcare jobs Is growing

« Employment in healthcare occupations is
projected to grow 13 percent from 2021 to
2031

* This increase Is expected to result in about
2 million new jobs over the decade

« About 1.9 million openings each year, on
average, are projected to come from
growth and replacement needs

Source: https://www.bls.gov/ooh/healthcare/

Realityworks
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Best practices for scenario-based learning



What Is scenario-based learning?

 Active, not passive learning
strategy

Often uses a case or storyline
Immersive
Imitates real life

Helps create an engaging and
Immersive learning experience
while providing real-time
feedback

14



5 tips for instructors:

What elements do | need to include?

When should | use scenario-based learning?
Home grown or purchased scenarios?
Consider mixed media

Be patient!

a s~ 0 DdhkE
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Tip #1: What elements do | need to include?

« Context: Provide enough detall for your students to understand the
situation they are being placed in

« Decision-making points: What are students required to decide?
» Clear learning outcomes — keeps you moving in the right direction!

Realityworks

16 100% EMPLOYEE-OWNED




Tip #2: When to use scenario-based learning

 After foundational knowledge is
established

 When decision-making is key

* Rare incidents that not all
students would likely see or

« Critical high-frequency scenarios
that all students should show
mastery

Realityworks
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Tip #3: Home grown or purchased scenario?

* Either!
« Home grown can be time consuming

« Be sure to review your purchased
scenarios!

Realityworks
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Tip #4: Consider a mix of media

* Photographs
« Audio

* Video

« Written

Realityworks
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Scenario-Based Training in Tlp #5: Keep Iearning

Healthcare: Tips, Tricks, and
Scenarios You Can Use Today

» With yourself
Use the scenarios and tips in this guide to help your healthcare
students develop technical and soft skills. ° Wlth Stu d e ntS

 Evaluate, evaluate, evaluate!

Free guide: “Scenario-Based Training
In Healthcare: Tips, Tricks, and
Scenarios You Can Use Today”

e Get it here:
https://www.realityworks.com/
medical-manikins/

Realityworks

Live it. J Learn it."

20

100% EMPLOYEE-OWNED



https://www.realityworks.com/medical-manikins/
https://www.realityworks.com/medical-manikins/

Hands-on tools for teaching health science
soft skills



Bariatric Nursing Manikin Realifyworks
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r.s.m%‘//Face washing
= " Y ———FEarcare

— \
Oral care

Stage 4 |
pressure injury

Pendulous
Eczema [
‘ —— Weighted

pannus

Urethral
catheter
insertion

Bariatric Nursing Manikin

Additional features and functions
of this manikin:

« Bathing -
+ Dressing
- Holistic nursing NOTICE: Wheelchair
- Patient transfer and handling — notincluded
« Range of motion exercises Perineal care
\ - )

https://www.realityworks.com/product/bariatric-nursing-manikin/ 22
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Wearable Auscultation Trainer Realifyworks
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Auscultation of
heart, lung, and
bowel sounds

Smart device
with app

Auscultation
locations

Wearable
Auscultation
Trainer

f' \

Wearable Auscultation Trainer

Additional features and functions:
RealityScope

- 21 sounds -
« Over 40 scenarios (for use with
« Rib palpation stethoscope)
« Anatomical landmarks <
k J Back

https://www.realityworks.com/product/wearable-auscultation-trainer/ 23
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Pregnancy Profile 2.0 Obstetric Simulator Reallyworks
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( Prenancy Profile 2.0

Pregnancy .
Profile 2.0 Obstetric Simulator
Qbstetrlc Additional features and functions:
Simulator
« Users experience a 25- to 30-Ib.
weight gain
- Downloadable curriculum
2 RealityScopes 7

l 4 fetal
heartbeats __——» § ~ L M

; AR

“ ° audio cards = VS

Bladder pressure
weight bag

\

Leopold’s Maneuvers poster

j Soft-sided bag Fetal inserts
(30 and 38
weeks)

Realityworks

Amniotic
sac

https://www.realityworks.com/product/pregnancy-profile-2-0-obstetric-simulator/ 24



https://www.realityworks.com/product/pregnancy-profile-2-0-obstetric-simulator/

Geriatric Simulator

RealCare™
Geriatric Simulator

Additional features and functions:

« Decreased sense of balance
« Change in body image

« Confusion \
» Loss of strength \ _ '
- Fatigue Cervical collar §v159a|
impairment glasses
« Glaucoma
20-lb. weight vest 2 elbow restraints . Unilateral Retinal
Detachment

4 wrist weights « Diabetic

Retinopathy
« Macular
Degeneration
- Retinitis
Pigmentosa
- Cataract

2 knee restraints 2 gloves

—

Stooped posture and
restricted range
of motion

Walker

2 ankle weights

https://www.realityworks.com/product/realcare-geriatric-simulator/
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Healthcare Interpersonal

Skills Program

Soft Skills Program for Caring
for Patients with Intellectual
Disabilities, Mental lliness, or
PTSD

Realityworks
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Medical Manikin Quick
Scenario Set

Healthcare Interpersonal
Skills Program

Student Workbook

Mearthcare
toterperonal
S Program

SCENARIO CARDS

Healthcare
Interpersonal Skills

Curriculum

patients
ngfor
s for Canin o
Sq(\ S‘:\‘:‘:\\euua\ D\;STaS 4
v\‘x‘e‘r‘\ta\ WWiness: or

Medical Maniki;
QuistManiiin

Scenario Guide

M
Scenarios account

for a variety of ages, Quick ;i:‘r’lzr:{km
environments, 19 30t

and skills

Medical
Manikin -
Scenario /
Printable Medical
Workbook Manikin
Quick
Scenario
Guide

@

T RCENAWO CRRDS

Medical Manikin Quick

Scenario Set

Additional features and functions:

« Every scenario is outlined in detail,
from guidelines and expectations
to pre-brief and debrief questions

« Guide follows INASCL Standards

Use these scenarios with low- 5 sets of of Best Practice in Simulation

i » ape 52 Medical
to medium-fidelity manikins Manikire1 Cl)c;ck « Extend learning with online access
or wearables (including Scenario Cards to 20 printable activity sheets
Realityworks' wearables) L J

https://mww.realityworks.com/product/healthcare-

interpersonal-skills-program/

https://www.realityworks.com/product/soft-skills-program-

caring-patients-with-id-mental-illness-ptsd/

https://www.realityworks.com/product/medical-manikin-

uick-scenario-set/
g 26



https://www.realityworks.com/product/medical-manikin-quick-scenario-set/
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Realifyworks

HEALTHCARE SOFT SKILLS

How Do Soft Skills
Apply to Healthcare?

Soft skills are reflectrwe of an indrsdual’s personality and
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 Download a free poster on health science soft skills:
https://www.realityworks.com/resources/realityworks-
Interactive-posters/

« Get a free guide: “Scenario-Based Training in
Healthcare: Tips, Tricks, and Scenarios You Can Use
Today: - https://www.realityworks.com/medical-
manikins/

« Explore all of our hands-on health science tools:
https://www.realityworks.com/product-
category/health-science/

27
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Let’s connect!

We can help you start or refresh your own program!
Scan to:

« Connect with your local Realityworks account
manager

* Request a free quote
« Ask questions and more

Heull’rqwnrkf
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Questions?
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