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Attendees will:

« See the components of three programs and how they work together
to create a comprehensive employability skills training experience

 Discover how these ready-to-use programs use the learn-apply-
assess method throughout each lesson

» Get ideas for integrating soft skills into any CTE program

* Preview our brand-new middle school employability skills program,
coming soon

- Take away free resources
« Q&A

Realityworks
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Realityworks Employability Skills Programs



Employability Skills Program

Program contents:

« 19-lesson teacher guide
 Set of 20 student workbooks

« Set of 21 Career-Ready Workplace
Scenario Cards with 19 different
scenarios

« 33 presentation slides

RealCareer™ Employability Skills Program - Realityworks
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https://www.realityworks.com/product/realcareer-employability-skills-program/?v=7516fd43adaa

Employability Skills Curriculum

(19-30 hours teaching time)

« Communication

Responsibility

« Teamwork |  Flexibility
« Problem Solving & « Interpersonal Skills
Critical Thinking « Negotiation
. U.smg Technology . Networking
 Time Management :
« Patience

* |Interviews

Presentation Skills

e Motivation

. Work Ethic « Self-Confidence

« Listening « Stress Management
* Respect

Realityworks
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Employability Skills Program Information Realtyworks
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Curriculum sample Scenario card sample
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Listening

Scenario: You have been employed at a new
company for about six months. A co-worker,
David, has been repeatedly sexually harassing
you. You finally decide you've had enough
and decide to file a complaint with Human
Resources. You meet with the HR Director,
Monica. During your meeting, she never takes
any notes as you speak. She keeps checking her
phone and also her Facebook on her laptop. You
notice that she is doodling on her notepad. At
the end of the conversation, you wonder if she
really understood your concern at all.
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https://www.realityworks.com/wp-content/uploads/2019/07/employability-skills-sample-lesson_2.pdf
https://www.realityworks.com/wp-content/uploads/2019/07/employabilityskills-studentworkbook-sample.pdf
https://www.realityworks.com/wp-content/uploads/2019/07/sample-cards-test-2017.pdf
https://www.realityworks.com/wp-content/uploads/2019/07/realcareer-employability-skills-curriculum-overview.pdf

Online Employability Skills Program

Web-based program

Available access options:

- Teacher license for one
classroom

« Site license for multiple
classrooms at one school

- District license for
multiple classrooms at
multiple schools

Lessons:

1. Communication
2. Teamwork

3. Problem Solving &
Critical Thinking
Using Technology
Time Management
Interviews
Motivation

Work Ethic

. Listening

©®NO VA

.

10. Respect

11. Responsibility

12. Flexibility

13. Interpersonal Skills
14. Negotiation

15. Networking

16. Patience

17. Presentation Skills
18. Self-Confidence

Online Employability
Skills Program

Additional features and functions:

- Self-paced learning and guided lessons

- Practical application of soft skills in various
scenarios and activities

- Completed exercises can be submitted to
instructors for accountability and grading

19. Stress Management

Live it.

Online Employability Skills Program -

Realityworks

Reality

works
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https://www.realityworks.com/product/online-employability-skills-programs/?v=7516fd43adaa
https://www.realityworks.com/product/online-employability-skills-programs/?v=7516fd43adaa

Leadership Soft Skills Program

Program contents:

« 18-lesson teacher guide
« Set of 20 student workbooks

« Set of 20 Career-Ready Workplace Scenario
Cards with 18 different scenarios

« 88 presentation slides

| eadership Soft Skills Program - Realityworks

Realityworks

Live it. J Learn it."

100% EMPLOYEE-OWNED
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https://www.realityworks.com/product/leadership-soft-skills-program/?v=7516fd43adaa

Leadership Soft Skills Curriculum

(18-26 hours teaching time)

« Trust « Empathy
* Professionalism « Servant Leadership
« Coaching and Mentoring ¢ Team Building
« Conflicts Resolution * Visionary Leadership
« Decision Making and * Optimism
Goal Setting « Public Speaking
* Delegation * Observation
« Honesty and Integrity  Creativity
* Diplomacy and Tact » People Skills

« Determination

Realityworks
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Leadership Soft Skills Program Information

Curriculum sam

ple
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Workbook sample

Conching & Mentoring Conching & Mentoring

Coaching vs. Mentoring g vs. Mentoring

Realityworks

Learn it"
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cenario card sample
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RealCareer™
Leadership Soft Skills Program

Trust

ently hired at a new engineering fir
arrived at her frst day of employment, positive and ready for orientation.
Within the first hour, ha she was very surprised. She found that

position. By mid-aft
@ In taking the job
hiring her, and pehaps woni' be able to meet her department’s
wiay 1o the break room to get a cup of coffe, her cow
fany to sit down and take a quick break with him. Tiffan
et herself relax for the first time in the
gineering di
Johnson, and how Jay recently got a warning from the vice-president
Next, Jack mentioned Jane, the IT manager, and how Tiffan
be careful not to trust her. L
accountant, He said Vincent was in Alcohofics An
still having a problem with his alcoolis

aid,

whoisn't; you'll get the feel
hesitant to.go to happy hour with
him not i

Points of view to conside

« Tifany

+ How would you advise Tiffany to proceed i the next few weeks arx
manths at wor
at an Tiffany do to make sure that she is someone her colleagues
antrust?

Curriculum Overview

Realityworks Experiential Learning Technology

Leadership Soft Skills
Currculum Overview
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https://www.realityworks.com/wp-content/uploads/2019/09/Sample-Lesson-Leadership-Soft-Skills.pdf
https://www.realityworks.com/wp-content/uploads/2019/09/Leadership-Soft-Skills-Workbook-Sample.pdf?v=7516fd43adaa
https://www.realityworks.com/wp-content/uploads/2023/11/Leadership-Soft-Skills-Scenario-Cards-SAMPLE.pdf
https://www.realityworks.com/wp-content/uploads/2019/11/Leadership-Soft-Skills-Curriculum-Overview.pdf

Online Leadership Soft Skills Program

Web-based program

Available access options:

- Teacher license for one
classroom

- Site license for multiple
classrooms at one school

« District license for

multiple classrooms at

multiple schools

Lessons:
1. Trust 9. Determination i . . i
2. Professionalism 10. Empathy On.llne Leadership
3. Coaching and 11. Servant Leadership Skills Program
Mentoring 12. Team Building Additional features and functions:

4. Conflicts Resolution 13. Visionary Leadership
5. Decision Making 14. Optimism
and Goal Setting 15. Public Speaking

- Self-paced learning and guided lessons
- Practical application of soft skills in
various scenarios and activities

g' 5elegatiorr11d :? ?bse.rv'ation - Completed exercises can be
’ | <t)nes'ga 1 8. Preatl“e“;)llills submitted to instructors for
ntegri . Peop tabili daradi
8. Diplomacy and Tact ke accountability and grading "

Realityworks

Learn it

100% EMPLOYEE-OWNED

Online Leadership Skills Program - Realityworks
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https://www.realityworks.com/product/online-leadership-skills-program/?v=7516fd43adaa

How to Use the Learn-Apply Assess
Methodology



Lesson Format

Apply

Assess

Employability skill
information is shared
via lecture, slide
presentation, videos
and more

Students practice
the skill in multiple
activities in the
lesson

Summative assessment,
lesson-level quizzes,
scenarios and more are
used to check mastery



Sample Lesson

Soft Skill: Coaching and Mentoring

jectives: Share the sample scenario found on side 2
Obj s https://www.youtube.com/watch?v=WwL5q7 Wem e
+ Identify coaching skills that effective leaders mMRA. There are other TEDx Talks that focus iyl srboispriiacd i
have on coaching. Here are a few others to consider: cashier, Michisel betng rude 10 a customer. The
- - - customer said that they recesved the i
* Practice u?lfﬂhe S:]I;atlnm Bi?vgémam Leading & Coaching, Mark Smith (18:53) k. Michael :aﬁp&mmm‘mm mmﬁw
(SBI) Feedback Model to provi asa hitps:/fwww youtube com/watch?v=VradB8Hk Sl givs hem & aavw delak wlass fhay paid Joe purpose is w:ﬂw the
coach alo ;:ﬁxr‘::ﬂﬁmmdm:wmmm T
*  Understand how coaching differs from o Sl ot & et
mentoring The Six Question Process: Coaching for A capbopes b ® ::o:\}.“ =
) 1. How could you use the SBI method to give P i
* Identify the four phases of a mentoring Leaders (6:10) Sadack b Micael?.

Millennial Leadership: Stop Complaining, Start
Coaching by Danita Bye (15:32)

RealCareer™ Leadership Soft Skills Program

“Thes model is a tool that helps you deliver more
effective feadback as a coach

specific needs. Share slide 26
Coaching/Mentoring, to belp define each term

Coaching & Mentoring

Mentoring Self-Assessment

S is for Situation. Point to and identify a 2 Have stodents tomto [
specific situation. Define the where and when the Coaching vs. =
10 give the feedback context Mentoring page m the
Bis for Behavior. Describe the specific Student Workbook Instructions: Answer the following questions as you assess the qualities that you may or may not possess as a
behavior. Commumicate only about the bl iz g potential mentor.
behaviors that you have directly observed. Do
Dot make assumptions or subjective judgments :"""“""? "““‘:""""“
about these behaviors. Do o0
dufferences between
T1s for Impact. Share how the behavior dunng are four or five qualities that you have that will help you be an effective mentor?

the situation had an impact This is most
effective when using “I" statements.

2. Whatis one way

2. What are four or five tendencies that you have that could potentially make it difficult for you to be a mentor?

relationship, along with characteristics of each https.//www.youtube.com/watch?v=FYhws73v St
mlc See examples below.

Pul‘puse: H i ; Situation: On Monday moming, at 9:00 am.

. " o 2. Share slides 23-25: Top 10 Coaching Skills T
Coaching and : that Every Leader Should Possess. Have students Concames ncw ik o sty ¥ e oo
good leaders possess. This le:_ssun will help students take notes in their workbook on these skills. that you were right in a loud tone of voice.
explore the similarities and differences between a . ed ino slaills f '.2:; L e M s Gt
each of these skills. Students will learn when to use ere are ten suggested coaching or % -
each one and how to develop these attributes in leaders to master. You already heard some from fﬁm m?::«?ﬂ';;x r«an;inr‘r 'brevvlw:? ;"S;‘I.‘}L";‘;’.m"’
th 1 the TEDx Talks. i b loyees can share

CTSelves. Activity 2: The Difference Between Coaching S::‘Irs are paxd for | Mentor recerves no
Materials: 1. Recognize strengths: Embrace and and Mentoring e et ot o gy of )
italize on the strength of each team 20 minutes = sy = 3. Do you think you would make  better coach or a mentor? Why or why not?

+ Internet access for TEDx Talks 1 ..nm“ 'dﬂim Mv:-: coaching and coach operates tors operate mrw
*  Leadership Soft Skills slide presentatic differences can help leaders mnager

23-35
*  Leadership Soft Skills Student Wor]

Facilitation Steps:

Activity 1: Defining and Developing Coaching
Skills

3. Own the results: Be accountable when
things go well and when they do not so that
you can improve and grow.

4. Show empathy: Connect with others by
walking in their shoes, without an agenda

approach is best sutted for the organzzation’s

RealCareer™ Leadership Soft Skills Program

Activity 3: The Mentonng Relationship
15 minutes

Communication: Seek a common language to

express your feelings, provide feedback that
details growth you have observed, listen and

30 minutes o : 1 ?smwm;mm“amﬁ affirm fears of the mentee
long-term at ented. Ment
Jeader. there or judgment. ) ) e Wﬁ‘"y pryryn wt:‘@ Phase: Ending
L A_S” eader, there 15 a 5. Know how to partner: Pull with and for or stages. Share slides 31-35: The Four Phases Characteristics: feeling of sadness, beginning to
difference between team members. Don’t direct, but ensure that of a Mentoring detach, relationship may become deeper,
telling people what to individuals are heard, valued, and validated. e i o Leadership SoftSils Sude "
do and working with , e 2 Four-Phisis ofa = Commusication: Find a common language to < 17 100 Q
g 6. Remain curious” This is the difference Mentoring Retarionship communicate your feelings, listen and validate | / _
em;;‘::;’iees on between knowing and discovering. pgssin :mr:n ! mmm’:r&f‘:m
professional Encourage consideration and inclusivity. s m"""""ﬂe Tyl | T 10 the mentee
development. A core 7. Ability to pick up on and give subtle pages as you share the 2. Have students complete
competency for an communication: Listen for what 1s said and vy f:'::: :;:h, z::,:’::" ,fnsfﬂl{v by
effective leader is what is NOT said. four p answering the 3 key
coaching skall, Wh“fh 8. Develop a process that you can replicate: Instructor notes: Wi
focuses on developing Find a coaching methodology that works Phase: Forming
employees. Have and refine it so that it is efficient and m:m‘f‘“ﬁ‘”"i“:;ﬁ“:w
studenls access the replicable. relationship, booding
Coaching as a Leader 9. Ask open-ended questions: Create openings Communication: Ask open-ended questions,
page 1n therr workbook. for new action. Don’t Just pmblazl—sulvgl mﬁ'mmmmﬁgfw e
Tntroduce the concept of 10. Create a strat: vision for t 1ation: comfortable with, extubit empathy
coaching by sharing the Set _visimls for others to reach for and to Phase: :;:::::mm e
following Tedx Talk achieve greater for themselves. oty ol e, ot
with students: ‘may break down, first impressions are re-

Part of being a coach is giving feedback. One
commonly used feedback model 1s the SBI
model. Share slide 26: SBI Feedback Model.

13

evaluated, difficult emotions surface
Communication: show respect, be consistent in

behaviors from who the mentee is
Phase: Growing

Charactenistics: Real mentoring begins, realistic
expectations about each other, strong bond
develops, reflection, prepaning for closure

17
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lesson 3 0f 3

Knowledge Check

Sample Online Lesson

of3

Seven Steps for Effective Problem-
Solving

Put the seven steps to solving a problem effectively in the right order.

Exercise: Critical Thinking Skills

Understand everyone's sten 1
Identify five ways to improve your critical thinking. Once complete, click the Print/PDF link to save Interests. o

your answer. In the print window, change the printer destination to “Save As PDF.”

Problem-solving with a standardized, disciplined, and

enter your text

methodical approach is by far the best way of understanding y

= Evaluate and monitor. Step 2
root causes, exploring influences, and implementing solutions
that not only work but also stay effective over time. The best
solution to a problem is not always the most obvious, and only
after careful thought and assessment can the most suitable

== Select an option or options. Step 3

and feasible solution or solutions be implemented.

° enter your text

Document the decision and

a enter your text = implement. Step 4
m = Identify the problem. Step 5
o enter your text
Identify the problem.
Identifying the right problem to solve can be by far the most crucial element in the process. It = Evaluate the options. Step 6
can't be stressed enough that for this step to work to its full potential, it is important to enter your text
remember to focus on the problem and not just its symptoms or possible solutions. When e
attempting to identify the problem, ask yourself: What issue(s) are you trying to solve? Be
specific.
== List the possible solutions Step 7

Realityworks

Live it. J Learn it."
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ldeas for Integrating Soft Skills into any CTE
Program



Create Short Mini-Units on Related Topics

Let's Get a Job!

« Communication
Interview
Networking
Negotiation
Self-Confidence

20



Create Short Mini-Units on Related Topics

Being an Inspiring Leader
Bootcamp

* Trust

 Visionary Leadership
« Honesty and Integrity
* Creativity

« Optimism

A TEACHER LEADER
Thinks Beyond The

Of Their ClassRoom §
lTo What Their

Impact

| (an Be

i

21



Use the Scenario Cards
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A SPECIAL Way to Instill Confidence

*Smile

*Posture

*Eye contact
*Confidence
Introduce yourself
*Ask a question
Learn and listen

23



Teaching Trust Through Confidentiality Scenarios

Sample Scenario:

Your friend, who is also your partner and
co-owner of the restaurant, decides to go
solo and open his own restaurant. It will
directly compete against you. You've
been through a lot together and have
plenty of information that could negatively
influence his reputation. Do you leak this
information?

Realityworks

Learn it
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Using Conflict Approach Styles to Resolve Conflicts

You are the head chef in a local cafe. Anna and Jose both
work in the kitchen. Jose was hired a few months ago and

1. Com P etin 0 Anna has worked there for nine years.

2 Collaboratin g Jose, while a competent_ worker, tends to procrastinate.
o Anna works more steadily and keeps on top of her tasks.

3. Com promising Anna complains to you that she feels she has to worry

now about Jose's work, along with her own. Anna and
Jose rely on each other for certain tasks to be completed.
Anna is uncomfortable with waiting until the last minute.
Because of the conflict, Jose is missing more work and
you suspect it's because he wants to avoid Anna and her
anger. How do you resolve this conflict? Which conflict
approach style would you choose and why?

25



Instill Professionalism In Your Classroom

AN

Arrive on time

Come prepared
Use proper spelling and
punctuation

v' Dress for success

ENERN

Realifyworks
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Set Expectations and Lead By Example

What are attributes of a
professional?

R |
<£;:L . -

PROFESSIONALISM

That's not my job.

Realifyworks

27 100% EMPLOYEE-OWNED




Coaching as a Leader

Leading and Coaching TedX Talk
https://www.youtube.com/watch?v=VradB8Hkalc

Recognize strengths.

Stay objective.

Own the results.

Show empathy.

Know how to partner.

Remain curious.

Pick up and give subtle communication.
Develop a process you can replicate.

© 0 N o O bk wDbdE

Ask open-ended guestions.
10.Create a strategic vision for transformation.

28
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https://www.youtube.com/watch?v=VradB8Hka1c

Setting SMART Goals

Scenario: Maria is a recent college
graduate. She has a degree in interior
design. It has always been a dream of
hers to start her own business using
her own designs for things like office ||_
spaces. She likes the idea of having ih
her own business so she can work
when she wants and travel. She loves
to travel with her family and she uses
some of the pictures from her trips in
her room designs. She would really like
to be able to quit her part-time job in a
couple of years to run her own
business full time.

Specific Measurable Attainable televant Time Based

Realityworks

Learn it"

Live it.
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lce Breakers

« Collaborative work helps build communication
skills

« Open-ended questions help build problem-solving
skills

 Reflection activities help build critical thinking skills

 Oral speaking assignments help build self-
confidence

* Prioritizing can help students develop time-
management skills

30



Honesty and Integrity Quote

‘Honesty and infegrity are
absolutely essential for success In
ife — all arecs of life, The redlly good
news is that anyone can develop

poth honesty and integrity.”

e o
~ 3%

Realityworks
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Visualization Exercise

Think of a career
See the environment
Imagine the path
|dentify the steps

32
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Breaking News! Our New Middle School
Employability Skills Program



Middle School Employability Skills Program Realityworks

100% EMPLOYEE-OWNED

() Middle School Employability Middle School
2 | @ 1 e >Choo
. Skills Program Employability Skills

Activity-based curriculum that introduces middle
school students to 20 key soft skills.

Student Workbook

Middle School 2 14 Wi - .
Q Er:lploiaf)il?t;Skills 4 = Pfogram 'nCIuFles'
: , « Spiral-bound Curriculum
" Curriculum :
lef:llnl'lﬂtijyﬂr:ki - il £ Realityworks » 20 Student Workbooks
€1 == - Middle School Employability Skills Scenario Cards
e/ Access additional resources:

www.realityworks.com/middleschoolemployability-downloads
+ Presentation slides
EMPLOYABILITY. - Student completion certificate

SKILLS

Realityworks

www.realityworks.com

SCENARIO CARDS

Realtyuns

34



Middle School Employability Skills
Curriculum (20-30 hours teaching time)

Communication
Problem Solving
Interpersonal Skills
Responsibility
Teamwork

Work Ethic
Listening

Respect

Critical Thinking
Time Management

* Professionalism

« Decision Making and Goal

Setting

« Honesty and Integrity
« Team Building

« Conflicts Resolution
 Creativity

« Motivation

* Flexibility
 Self-Confidence

« Stress Management

35

Realityworks
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Features of the Program

* Engaging, easy-to-implement program

* Integrates hands-on activities as well as real-world
applications to teach students 20 soft skills

» Employabillity skills in the program were chosen by
teachers as highly desirec

* Workbooks provide a wealth of activities to apply what they
have learned

« Scenario cards build in the power of scenario-based
learning for problem solving and critical thinking

Realifyworks
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Alignment to the Employabllity Skills Framework

Employability Middle School Employability Skills Program Lesson Topics

APPLIED KNOWLEDGE

Critical Thinking Skills
pplied Academic Skills

EFFECTIVE RELATIONSHIPS

Interpersonal Sklils
Personal Qualities

WORKPLACE SKILLS

Skills Problem |Int I critical Ti Decision |\ restyand | T Confiict Self st
_— roblem nterpersona o i ritica ime . ) lonesty an eam on L R P - ress
Framework Communication Solving skills Responsibility| Teamwork |Work Ethic| Listening | Respect Thinking | Management Professionalism Mal;:ii{-l :MI Integrity Building | Resolution Creativity | Motivation | Flexibility Confidence | Management
X X X X

R ce Management
Infor i Use X

C nication Skills X X X
Syst Thinking X

Technology Use X X X

Developed by: Office of Career, Technical and Adult
Education, U.S. Department of Education

Realityworks

Learn it
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Free Activities From the Program

Employability Skill - Communication: Nonverbal
Communication Brainstorm Activity

« Consider the many nonverbal ways in which people
communicate.

« Students will brainstorm and list all the different
nonverbal ways they communicate thoughts and
feelings, like crossed arms.

 When you have a master list, have them identify one
way they think this nonverbal communication could be
Interpreted. For example, crossed arms could look
disagreeable or not approachable.

« Assign small groups and have each pair choose one of
the nonverbal communication gestures. They should
create a brief role play where they act a scene out using
the ghesture and then role play again without that gesture
and have the class compare and contrast the impact.




Free Activities From the Program

Employability Skill - Problem Solving:
Developing Multiple Solutions Activity

« Waitch this 6 Steps to Problem-Solving Video (4:28)
https://www.youtube.com/watch?v=Bt710UyLimg

« Share this scenario: You just got your first part-time job
at a local fast-food restaurant, and you are excited to
start tomorrow. The problem is that you just found out
your parents will not be able to take you. If you call and
say you cannot make it on your first day, you might lose
your job.

« Using the 6 steps to problem-solving, have students
describe five or more ways they would solve this
problem so they can make it to work on time.



https://www.youtube.com/watch?v=Bt7i0UyLjmg

Free Activities From the Program

Employability Skill — Interpersonal
Skills:

Think Pair Share Scenario Card
Activity

« Share the following scenario card
with students.

« Have students pair up.

« Answer the key discussion
guestions.

« Come together and share answers
as a whole class.

Middle School Employability Skills

Interpersonal Skills

Scenario: Jose and Sasha are employees at a game development
company. They have been working together on finalizing a new
game app for the past week, and the deadline is fast approaching.

However, Jose and Sasha have faced some challenges working
together due to differences in opinion and communication style.
One day, while working on the app, Jose made some changes to the
game without letting Sasha know.

When Sasha saw the changes, she was upset and felt that Jose

had gone behind her back. She confronted him about it, and they
ended up having an argument. They decided to sit down and have a
conversation about their communication styles and how they could
work together more effectively.

Jose apologized for making changes without consulting Sasha, and
they both agreed to communicate better and seek each other’s input
before making decisions. In the end, they were able to complete the
project on time and with high quality.

Jose and Sasha were satisfied with the outcome and felt that they
had improved their interpersonal skills by learning to work together
and communicate effectively.

Realityworks

Live it. J Learn it."

100% EMPLOYEE-OWNED

Points of View to Consider

« Jose, an employee
- Sasha, an employee

Key Questions

« What challenges might Jose and Sasha face due to their differences in
opinion and communication styles?

« Do you think Sasha had a right to be upset when she saw the changes
Jose made without consulting her? Why or why not?

« What interpersonal skills were used in this scenario?

- What can be done to make a project run smoothly if team members
have a difference of opinion?

©2024 Realityworks, Inc. All rights reserved. 1070633-01
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How to Purchase the Program....

Middle School Employability Skills Program
SKU:11237101
Price: $599

Middle School Employability Skills Program Student
Workbooks (Set of 20)

SKU:11260234
Price: $199

https://www.realityworks.com/product-cateqory/soft-skills-training

Realityworks

Live it. J Learn it."

100% EMPLOYEE-OWNED

@\ Middle School Employability
Q) skills Program

Activity-based curriculum that introduces middle
school students to 20 key soft skills.

Realifyworks

www.realityworks.com
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https://www.realityworks.com/product-category/soft-skills-training

Down
Unloc
Down
Enter

oad our soft skills guide: Click here
K your free trial of our soft skills programs: Click Here

oad Infographics and Posters: Click Here
our Back to School Giveaway: Click Here

Check out Career Exploration Lessons: Click Here
Check out all the free webinars we offer: Click Here
Contact us with gquestions!

42


https://www.realityworks.com/soft-skills-implementation
https://www.realityworks.com/product/online-employability-skills-programs
https://www.realityworks.com/resources/realityworks-interactive-posters/
https://www.realityworks.com/back-to-school-giveaway
https://www.realityworks.com/products/free-career-exploration-curriculum
https://www.realityworks.com/resources/webinars

Let’s connect!

We can help you start or refresh your own program!
Scan to:

e Connect with your local Realityworks account
manager

* Request a free quote
» Ask gquestions and more

Realityworks

Live it. J Learn it."

100% EMPLOYEE-OWNED
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